
On 29 April 2020, the Army 
NAF Child and Youth Services 
(CYS) Employee Assignment 
Tool was expanded to include 
more NAF employees, and has 
been renamed the Civilian 
Employment Assignment Tool 
(CEAT).  
 
This program allows eligible 
employees registered  
with CEAT to  
non-competitively 
transfer into the 
same position (same 
title, pay plan,  
occupational series, 
and pay band level) 
when PCSing to a 
new garrison. 
 
Since NAF employees can choose to use 
accrued leave or up to one year of Leave 
Without Pay (LWOP) when they arrive at 
the gaining garrison, the CEAT program 
allows eligible NAF employees to transfer 
without a break in service. 
 
Employees transferring with the CEAT 
program must keep in contact with their 
new supervisor as the gaining supervisor is responsible for updat-
ing their new employee’s time cards. Interested eligible employees 
need to work with their supervisor and NAF Human Resources  
Division as both play a role in the registration and transfer process. 
Management at the gaining installation must consider eligible CEAT
-registered employees first before utilizing the competitive process.  
 
NAF employees can participate in CEAT by registering electronically 
on the CEAT website, https://go.usa.gov/xvPtS. Registration must 
be accompanied by an endorsement from the employee’s current 
supervisor.  
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Requirements to 
participate in the 
CEAT program: 
 Full time, part time, and  

flexible NAF employees in the 
NF-03 and below pay bands.  

  NAF FWS positions or CY  
positions. 

 An annual performance  
evaluation of “Satisfactory” 
or higher. 

 No formal disciplinary action 
within 12-months of initiating 
a transfer request. 

 Current favorable  
background checks. 

 Must maintain ability to 
meet physical requirements 
of the position. 

 An equivalent placement 
through the CEAT program is 
not an entitlement. 

 Because of the specificity 
needed to match an  
employee’s new and old  
positions, a position match is 
not a guarantee. 

 CEAT does not cover            
NF-04/05 pay bands,  
emergency hires, season 
hires, and limited tenure  
employees. 

https://go.usa.gov/xvPtS


After nearly a year of renovations, 
Olive PFC is open once again.   
Representatives from MWR 
Sports, Fitness, & Aquatics worked 
closely with DPW and government 
contractors to undertake this  
renovation in a way that would 
best benefit all of our MWR  
patrons.  
 
It was not only the structure that 

went through an upgrade.  The 

facility now has a large section of 

turf which gives patrons the opportunity to do alternate  

exercises to prepare for the new Army Combat Fitness Test.   

 

Other new equipment include a functional fitness rig, and 

eight new Olympic weightlifting platforms, as well as Pit 

Sharks, Tank Sleds, Concept Rowers, Spark Trainers, Arc 

Trainers, SkiErg, new kettlebells, medicine balls, and  

dumbbell sets.  

The renovation of 

Olive PFC included 

fresh paint for the 

interior and exterior, 

new roofing and  

windows, a redesigned 

entrance and floors. 

There are new lockers 

and the doorways 

have been widened. 

The old racquetball 

court and handball court 

were expanded to one 

large area for  

weight-lifting machines 

which feels like one of 

the biggest changes to 

the facility.  

 

Over time, each facility 

ages along with the 

equipment. This  

renovation provides our 

patrons and employees 

newer and better 

equipment to use. “No one wants 

to exercise in a place that’s old!” 

said Tony Rescueman, the  

manager of Olive PFC. 

 

Olive has transformed into a  

wonderful place to work, meet and 

train, helping Fort Campbell MWR 

provide the best soldier & family 

experience.  

 
 
 
 

Olive PFC Re-Opened to Active Duty Soldiers After Extensive Renovations. 
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Did you know? 
The Employee Desktop on Campbell.armymwr.com is full 

of resources!   

Question:  

What kind of information is on the MWR Website for 

Employees?  

Answer:  

Campbell.armymwr.com has a page specifically for 

employees! Scroll all the way to the bottom of any page on 

our website and click on the link called Employee 

Desktop.  There you will find links to email the director, 

payroll assistance, employee recognition, leadership 

charts, benefits links, training links, the FMWR 

mentorship program, and so much more!  

 


